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Hypothesis Summary of Direct Effects

Hyp Relation | Beta Values | Mean (M) SD T Values | P Values Decision
H1 |CWS>WLB| -0.136 -0.133 0.039 3.464 0.001 Supported
H2 CC>WLB 0.014 0.003 0.052 0.266 0.791 | Unsupported
H3 LP>WLB 0.298 0.298 0.052 5.746 0.000 Supported

(Note: CWS= Compressed Work Scheduling, WLB= Work Life Balance,
LP=Leave policies, CC=Childcare Support)

Conclusion

At present, many of the research groups continue their efforts on work-life
balance, enhanced understanding of the progressions and apparatuses
through which these practices affect work life balance of working mothers is
still in the early stage. This study exemplifies that the effects of compressed
work scheduling, childcare support and leave policies play key role in defining
work-life balance of a working mother.

Managerial Implications:

Managers or heads of the institutions must observe organizational
supportiveness specifically for the mothers working in their organizations. They
are equally important part of their organization as all other employees. They
sacrifice their family time and comforts of their home just for the sake of well-
being of their family and children. To bring about the required change in their
lifestyles, they are giving their best to the organization they work for. They are so
much occupied while they go home that they do not even have time for
themselves and hence they end up going back to work without any appreciation
from their families, most of the time. In this situation when they will receive
proper support and participation in their work place, they will definitely be more
attached to the work and show more loyalty towards their organization.
Future Recommendations

This research is basically about the mothers working in Karachi, which is
a small sample from a population of thousands of employees working in
Pakistan. Therefore, this research was done to elaborate on the issues faced by
the working mothers in Karachi.

It is suggested to use the same scales and test this idea on a larger scale of
organizations in order to get more accuracy in results.
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Table: Demographic profile (n=540)

Demographics Description Frequency | Percentage

Married 438 81.1
Marital Status Divorced 56 104

Widow 46 8.5
) Yes 408 75.6
Have Kids No 132 24.4
. Single-Parent Family 116 21.5
Family Structure Two-Parents Family 424 78.5
Online 181 335

Nature of Work Premises Bound 47 8.7
Hybrid 312 57.8
4-6 Hours 170 31.5
Working Hours 6-8 Hours 279 51.7
8-10 Hours 91 16.9

Measurement Model:

The study used CFA and SEM to examine the model adequacy and
drawing conclusion respectively. In addition, measurement model
assessment done to ensure construct's reliability and validity for the
purpose of their suitability for the path model (Henseler, Ringle & Sarstedt,
2015). For this reason, the current study used convergent validity and
discriminant validity identified through Smart PLS.

Convergent Validity:
. Cronbach's | Composite
Variable Alpha | Reliability | AYE
Compressed Work Scheduling 0.790 0.857 0.601
Leave Policies 0.663 0.812 0.592
Childcare Support 0.742 0.848 0.652
Work Life Balance 0.841 0.893 0.677
XXI
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of study the factors related to working mothers work-life balance (WLB) which

has always been affected by their work practices and family responsibilities and
very less discussed in the context of Pakistan.
Research Design

The present study examined the association between compressed work
scheduling, childcare support, leave policies and working mothers work-life
balance (WMWLB).
This study was correlational because it examined the relationship between the
variables mentioned above. Correlational research can examine the associations
between variables; thus, this design was well-matched with the purposes of this
study (Fraenkel, Wallen & Hyun, 1993). This study studied the proposed
relationship, using a quantitative approach. A quantitative approach allows the
research scholar to generalize the results over a sample from population of the
study, which is not used in the qualitative approach (Sekaran, 2000). The nature
of this study was cross-sectional in which data was collected once. This study
was also conducted without the researcher's intrusion, in a normal work
situation.
Data Collection Method/Procedure

A self-administered survey was used in this study because of the
practicality of this approach. Such a survey is the best method to integrate a big
sample to establish a sample depiction to generalize the results (May &
Williams, 2002). This method also suited this research due to the low financial
cost, time constraints, and lower skill requirements (Sekaran, 2000).
Furthermore, proper execution of this method can produce a high level of quality
in survey data, and 80-85% response rate can be achieved through this method
(Burns & Burns, 2000).
Descriptive Analysis

The data for this study has been collected through 540 survey
questionnaires.
The number of respondents in the concerned study is 540. The demographic
section in
the instrument that has been used for the survey, describes the marital status,
parental status, Working Hours, Nature of Work ofthe respondent.
Table 4.1 given below, showed the statistics.

( ~r~r )

1 XX |
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Research has been conducted in the past to assess the consequences of not
deducting the salaries of the working women due to maternal reasons or family
reasons, raised the chances of female employment and also impacts the health
working mothers positively. (Chatterji & Markowitz, 2005; Jaumotte, 2004;
Pettit & Hook, 2005; Ruhm, 1998; Han; Ruhm; Waldfogel, 2009).
Thus, we hypothesize;
H3:  Organizational Leave Policies have a significant effect on work life

balance of working mothers.
2.3. Conceptual model

COMPRESSED
WORK
SCHEDULING
(CWS)

CHILDCARE
SUPPORT
(CS)

WORK LIFE
BALANCE
(WLB)

LEAVE
POLICIES
(LP)

Figure: Relationship model of independent and dependent variable.

Research Purpose
The purpose of this research is to find and fill the gaps identified with the
help of the literature reviews done to initiate this research, and introduce the idea
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The significance of compressed work scheduling or telecommuting or work from
home facility is more likely to be appreciated by women or especially mothers.
Therefore, we have formulated the hypothesis as follows:
H1: Compressed work scheduling has a significant effect on work life balance of
working mothers.
Childcare Support and Working Mothers Work Life Balance
Many studies resulted in a conclusion unanimously that employer showing
concern for their employees and resolving their household responsibilities often
experience motivated employees with better retention rate and satisfied
personnel (Dalton & Mesch, 1990; Guy, 1993; Mellor, 1986; Rodgers &
Rodgers, 1989; Rubin, 1979; Swart, 1985).
It is normal practice in society that women are supposed to perform many roles.
Some of these roles are optional like working lady, while others are compulsory
such as mother and housewife roles. Since the mothers are supposed to be solely
responsible for look after of children, it hampers their progress professionally
(Hossain & Rokis, 2014; Heesuk Yun, 2015).
Suppose, such principles are adopted which favor the women to balance their
professional and domestic responsibilities, in that case, it will reduce the
stereotype thinking that women are for housework and men for professional
work. Scarcity of favorable environment for women to coherently work and
maintain family often pressurizes the women to select either work or family.
Supportive guidelines may favor indiscrimination and male dominance in
professional environment and prove that women can work in multiple roles
without compromising the quality in either of them. (Brines, 1993, 1994;
Coltrane, 2000; Bianchi, Milkie, Sayer & Robinson, 2000).
We may hypothesize as follows;
H2:  Childcare support has a significant effect on work life balance of
working mothers.
Leave Policies and Working Mothers Work-Life Balance
A very important aspect for working mothers is the parental leave for the
maternity period as without this space, women are under pressure to leave the job
to look after their newborn babies. Another problem faced by the working
women is the gender discrimination in pay scale compare to their male
counterparts which takes into account the issues such as paternal leaves and
hence their salaries are lower than the male workers of the same scale (Gupta,
Smith & Verner, 2006; Pettit & Hook, 2005).
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Introduction

In the modern workplace, rare family-friendly culture and different
family-friendly policies are now well-thought-out measures of creating a healthy
work atmosphere (Feeney; etal, 2019). Every organization or institution follows

Some obvious values, attitudes, internal relationships and external policies,
where the link between them gives it a more specific image in the society (Ilijana
& Bojadziev; etal, 2019).
Despite huge hard work on gender discrimination control and substitute fairness
in the workplace, research by (Durbin et al., 2017; Conley & Page, 2017; Kelan,
2017) depicts that discrimination still occurs, specifically due to less
improvement in women's job realization and its progress in the organization.
Research Objective
This paper aims to examine the impact of compressed work scheduling,
childcare support and leave policies on work-life balance of working mothers.
Theoretical background

The affiliation of employee with their organization is based on Social
exchange theory (Cropanzano & Mitchell, 2005) as the bond between the
organization and employee is based on bilateral give and take (Aryee, Budhwar
& Chen, 2002).

Emerson (1976) thinks that an exchange association encompasses multifaceted
interactions and requires bonding terms among the participants, in this case,
employee and the organization and thus the concept of mutuality is at the heart of
the connection between workers and organizations. According to Blau (1964)
Social Exchange Theory is based on the rule of mutual support among the
employee and employer to carry out the assigned tasks successfully. He thinks
that tit for tat is the rule of thumb to explain the nature of relationship among both
the stakeholders.
Compressed work scheduling and Working Mothers Work-Life Balance

A compressed work schedule lets a worker to do his job fully but in fewer
than normal working days in a week. There are many options for rescheduling
the working hours. For instance, a traditional permanent worker doing a 9-5 job
daily except the weekend can change his work schedule and may work 9 to 7 for
four days a week hence earning a holiday extra in a week. Also, he may work 45
minutes extra to gain a two-week apart extra holiday.
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A QUANTITATIVE APPROACH TO THE

WORK LIFE BALANCE OF WORKING

MOTHERS IN PAKISTAN.
Sadia Farah

Abstract

Working mothers have been facilitated in organizations over a period of while,
around the globe, but not yet discussed or researched well in the context of
Pakistan. This issue is merely highlighted and resolved from the management
side. This thesis investigates the effect of compressed work scheduling,
childcare support and leave policies on the work-life balance of a working
mother. The theory which supported this idea was Social Exchange theory which
states that the positive/negative behavior practices from anyone in the
organization gives back similar behavior in employee-supervisor /management
relationship. The sample comprises 540 mother employees from Karachi.
Online and printed both survey questionnaires were used for data collection.
Direct effects results showed a significant relation between compressed work
scheduling, leave policies and work-life balance, and an insignificant relation
between childcare support and work-life balance. Results of the study propose
that organizations can reap benefits from compressed work scheduling plans
and better organizational leave policies. This study suggests that organizations
should provide enhanced support, restructure the policies according to different
needs and instigate adaptable work-life balance policies.

Key words: Compressed Work Scheduling, Childcare Support, Leave Policies,
Work Life Balance, Social Exchange Theory

*Research Scholar ,Iqra University, Karachi
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“Where have those people gone who were recognized by their poverty stricken
faces and straight bellies? Their attire was made of date palm.”
He further said:
“However you are more cheerful and well-dressed than your ancestors but we
were awed by the strength of their character and gesture". (XII)
3 Their spirit and valor was high enough to defeat 10 times greater enemy.
They were not the slaves of their NAFS.
They were not "self-oriented"
Today, another common precedent of smaller groups encountering with multiple
times larger forces; their magnitude of comparison is even so strange. This is
what we call the power of self-actualization which pushes one forward.
Nations face victory if they resist with the power of faith and stability otherwise
abundance of material resources go in vain.
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CONCLUSION:

. Human needs are unstoppable

. Human conscious is a bag of emotions which could be controlled through
wisdom and continual practice.

. Righteous souls behave responsibly on the call of Nafs e lawwama.(prick
of conscience)

. Strength of the nations determines the dignity and spirit of the men

having the gift of self-actualization.
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The Holy prophet was once enquired about the sin. He said:

“Ask yourself or ask your heart” He said three times and stated the definition of

the sin.
"The sin is what agitation you feel in your heart and you feel ashamed to let it be
public' (IX)
This hadith defines the function of heart and conscience.
A parameter has been fixed inside so every individual is solely responsible about
his actions and intentions to some extent it is controlled and independent as well.
But fortunate are those who respond on the call of Nafs “Lawwama”.
> NAFSMUTMAINNAH

“SELF CONTENTED”
This is the most righteous self who holds the optimum level of satisfaction in
cognitive mood. Whom Igbal rightly explained.

X Gl bl /osutsd

Dive in the depth of your thoughts and discover the secrets of life.

Maslow's theory implies the idea of an individual at the stage of self-
actualization; however his needs are not fulfilled. Majesty, security, prestige
(social, safety, esteem) make no sense. He finds solace by leading carefree life,
uncontrolled by Nafs e Ammarah because he drives his wishes rather than driven
by “Nafs Ammarah”, for instance he moulds his desires in a way that cause to
please Allah Almighty instead of worldly standards.

Experts say that this condition can only be achieved by hard practice. A practice
that defeats Nafs e Ammarah.

Inarenowned saying of the prophet reflects the idea.

"I have put Allah's pleasure in crossing (disobeying) Nafs (self) while people
seek it in following of Nafs. (XI)

If Maslow's theory is reversed placing first level down and lowest level up. There
we experienced very interesting and amazing results.

The most important example was the retort of King Rutbail who ruled
Afghanistan in 2" century. When a

Delegation of Muslim empire entered his castle to collect tax as per law for non-
believers. He said
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TYPES OF “SELVES” NAFS

The history of Adam witnessed 3 kinds of “SELVES” in general. Here is
detail of all three:

* Urges onevil oLa) uis
* Regretsonevilacts sl puis
* Contented soul il uds

> NAFSAMMARAH

This kind of Nafs always instigates on arrogance against Allah (s.w.t).The real
victory of a man is to check it and to mould it towards the pleasure of Allah. A is
man is always found fighting with Nafs Ammarah.

In the story of prophet Yusuf he explains his innocence by saying:

fa 555 55 51 G5 25 W]l 81T Gl ) L T
And I do not seek to free myself from blame, for indeed the soul is ever inclined
to evil, except those shown mercy by my Lord Surely my Lord is All-Forgiving,
Most Merciful. (VI)
So it is proved that Nafs Ammarah is a devil's tool to create chaos and divert
humanity from right path. Its power and strength is beyond our expectation he
promised Allah (s.w.t) that he will sit on the right path to seduce the believers.

N R EY A ;)‘/éf
95 Y s Ga dlind 58 (< 4

He and his tribe watch you where you do not able to watch him (VII)

He also promised Allah that he must entangle them into desires.(VIII)
Consequently it is evident that the force behind Nafs Ammarah is rebellious
against divine teachings who enjoys distracting the son of Adam.

> NAFS LAWWAMAH:

This kind of conscience pricks when an unusual happening takes place
irrespective to caste and creed this phenomenon works.

Human nature regrets over misconduct and ill treatment. This self is simply a
parameter which indicates ill practices done by man.

A X111}
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Was observed by the prophet that he once said:

“Ifthe son of Adam is given two valleys of gold he must ask for the next.” (II)
Human needs and priorities determine his personality, they vary with time. Here
it is illustrated that how these needs occupy his thoughts and lead to create
disharmony in a system or society.

These needs are as follows:

1) Psychological needs

2) Safety needs

3) Social needs

4) Esteem

5) Self-Actualization

Research says that after attaining the highest level which comes at the end,man
ignores the other four that once been so crucial to him.

Self-Actualization is essentially a degree of a contented soul. It is not to be
associated with those who have trivial objectives or limited concerns like money,
material and status etc. In Quran Allah Almighty Says:

G- )0 I

Lal g Loy udis
By Nafs or a person or a soul (I1I)
In the above verse Allah (S.W.T) relates Nafs with few explicit realities of nature
but Nafs is a hidden element. Its function is also concealed .1t dictates the man his
duties and actions; they may be right or wrong.There is another example from the
Holy Quran:

& skl 28 T il sl adln 28 53001 8,5
“And Do Not be like those who forgot Allah and so He caused them to forget their
own selves. Those are the rebellious and disobedient to Allah.” (IV)
This verse clearly points out the detention of forgetting Allah. That leads to the
forgetfulness of his “NAFS”. In another verse Allah says:

§5eian a4l 515

But man is well aware of himself, even though he might make up excuses (V)
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SELF ACTUALIZATION-AN
INCONSPICIOUS REALITY

Asma Rizwan

Objective: This article is an attribution, ascribing human self with Quran and
Sunnah emphatically and views of several philosophers in general.

Self- Self-fulfillment
actualisation needs
achieving one’s
full potential including
creative activities

Esteem needs
prestige, feeling of accomplishment
Psychological
needs
Belongingness & love needa
intimate relationships, friends

Sefety needa
security, safety

Basic
needs

Physiological needs

food, water, warmth, rest

Abraham Maslow's had proposed a theory in a journal “Psychological Review”
in 1943. Then he extended the idea to include his observations of human's innate
curiosity by a hierarchy of motivation. (I)

However, this hierarchy of needs was objected over the period of time but if
sequence is reversed placing first value at the end and vice versa; we may get
to realize several aspects to be pondered.

Human nature is always demanding. It tends to gain more and more. This

° Research Scholar
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THE NATURE OF CONTEMPORARY
RELATIONS WITH NON-MUSLIMS IN THE
LIGHT OF ISLAMIC TEACHINGS.

A RESEARCH REVIEW

Muhammad Affan ul Haq
Abstract

Islam teaches its followers high morals and high standards. Islamic

Sharia does not want to use depraved and inappropriate language, or to be
narrow-minded in any matter. Therefore, the teachings and instructions that
Islam has given to Muslims about mutual morality are a direct example of
Muslims, but non-Muslims are also included in it. It is a feature of Islam that it
gives equivalent rights to those who do not trust in it. And it gives privileges.
There is no standard in any other religion in the world. When it comes to social
relations or business relations, Islam does not forbid social relations or business
relations with non-Muslims but allows it. Gives. In the present age, when the
communication between Muslims and non-Muslims has improved more than in
the early centuries, every Muslim, no matter what country or city he resides in,
must have some social or business connection with some non-Muslim. In such
situations, it is necessary to say a few words of sympathy to them on the
occasions of their coming, going and joys and sorrows. Below we present an
overview of social, business and business relations with non-Muslims.

KEY WORDS: Islam, religion, social relations, business relations, communication,

Muslims, Sharia, non-Muslims
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EDUCATIONAL ACTIVITIES
OF BAGHDAD A HISTORICAL VIEW
Laraib
Abstract

When I was writing this article I was in the numerous little shocks after
reading the early Muslim History. Being a Muslim I was still not aware about the
facts of Majestic Educational Activities of Baghdad (The capital city of Iraq).
The city was founded by Al Mansur (the second succesor of Abbasids Reign)
under the supervision of Abdullah Ibn e Al Saffah (the founder and first sucessor
of Abbasids Reign). Mansur basically established a city for educational
promotions and purposes, it has the value among the students as right now we
have in Harward or Oxford University. There were diversified programs of
studies and Activities followed by the students, teachers and researchers. The
Quranic translations in other languages, the study of hadith, the Arabic Grammar
and compostions and all stuff related to Arabic was accompanied by the people
of Baghdad who left their native countries for the sake of educational
promotions. I also saw a number of research studies on the field of medicine,
linguistics specially the most ancient persian, sanskrit, Hebrew etc, scripts, the
chemical industries, the agriculture studies Academy and the Music Academy all
sort of world's studies were found in that single city, but unfortunately the city
lost its dignity and ruined by Mongols and Tataars that became the biggest loss
for Muslim society. So in this article we will be able to know about the facts and
history of Baghdad's Educational Activities led by Muslim as well as non-

muslims and their results.
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THE CONCEPT OF ABILITY
IN ISLAM A STUDY

Dr.Shakir Hussain Khan
Abstract

The Importance of Ability is particular in the political system of Islam.
No state can be run by incompetent people. The Qur'an calls each post a trust and
orders that the trust be entrusted to those who are entitled to it. Islam speaks of
merit: If we ignore merit, it will be oppressive, which is anti-justice. The Qur'an
has ordered the believers to act in justice.

In this article author proved from the verses of The Holy Quran & Sunnah
of the Prophet (peace be upon him), the importance of ability/merit for any

position which is compulsory.

The author also identified in this article, the irregularities in society. He
mentioned that it is not a bad thing to give a post to a relative, or a friend if he/she
qualifies for that position. The wrong thing is to give responsibility to a person or

give a position that does not qualify him.

Key Words: Ability, Political System, responsibility, government officials
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RULES AND REGULATION OF WAR
IN THE LIGHT OF SHARIA

Dr. Syed Muhammad Naseem Sarwar
Abstract

History has shown that most wars fought on this earth do not take into
account any regulation or law and principle, but through these wars the universe
is made a place of temptation and violence and the human beings of competing

nations and countries are brutally destroyed..

This honor belongs only to Islam, which has set clear objectives of war
and jihad and has established its etiquette and principles and has declared
unjustified killing and bloodshed a serious crime. No Muslim individual or
Islamic government has the right to amend these basic principles. Islamic law is
universal and permanent. This article explains how Islam clarifies the limits of
war in the light of the Qur'an and Sunnah.

Key word: Islam, War, Islamic war, Laws and limits of war.
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CULTURAL BACKGROUND OF ISLAMIC
ARCHITECTURE:
A BRIEF OVERVIEW

Dr. Humera Naz

Abstract

There is no doubt that there is no corner of civilization in which Muslims
have not made significant progress. But most of his accomplishments are
reflected in the architecture and its supporting arts. The one and a half thousand
year history of Islam is in fact the history of the rise of Islamic architecture.
Muslims decorated a large part of the world with beautiful buildings in different
periods of their rule. Thus, at different times, Islamic architecture took different
forms. Among them, there is diversity due to the differences in the country and
the buildings, which is due to the climate, environment and construction issues of
this country. But despite this, there is unity and continuity in Islamic architecture.
This is a feature of Islamic civilization. In spite of their diversity, Islamic
civilization has allowed fusion in all of them, which we call Islamic colors. And
the basic element of this unity was the Islamic faith which united the different
nations in this one faith. Due to which, whatever religious buildings are built in
any part of the world in the future, they are all the same, which was not affected
by time and distance. Every building has its own uniqueness. These Islamic
buildings have a deep Muslim imprint. This is due to the architectural style and
decorative carvings of these buildings and these carvings have a spiritual aspect
which has its own distinct identity of Islamic architecture. At the same time, itisa
valuable asset that still reflects Islamic civilization. In our article, we have
examined this unity of Islamic architecture in a cultural context.

Key Word: Islamic Art, Architecture, Culture, Civilization.
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